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STRUCTURE, GOVERNANCE & MANAGEMENT

Talent Education Trust (TET) is a single academy trust which brings together
highly experienced practitioners in both the state and independent sectors to
establish and oversee outstanding primary provision. TET was established in
2015 to oversee the development of a nurturing language immersive primary
school for families who had expressed significant interest in the social,
cultural, and cognitive benefits of bilingual education. The Talent Education
Trust continues to be supported by the Camdes Institute, the Portuguese
Embassy in London, and the Portuguese Ministry of Education. As with all free
schools, APSol is state-funded and run on a not-for-profit basis. The Trustees
present their annual report together with the Financial Statements and
Auditors’ Report of Talent Education Trust ‘(the Academy Trust)’ for the
period 1st September 2021 to 31st August 2022. The Annual Report serves the

purp

CONSTITUTION

The Academy Trust is a company limited by guarantee and an exempt charity.
The Charitable Company’s Memorandum and Articles of Association are the
primary governing documents of the Academy Trust. The Trustees of Talent
Education Trust Limited are also the Directors of the Charitable Company for
the purposes of Company Law. The Charitable Company is known as Talent
Education Trust Limited. Details of Trustees who served throughout the year
are included in the Reference and Administrative Details on page 1.

MEMBERS’ LIABILITY

Each Member of the Academy Trust undertakes to contribute to the assets of
the Academy Trust in the event of it being wound up while they are a Member,
or within one year after they cease to be a Member, such amount as may be
required, not exceeding £10, for the debts and liabilities contracted before
they ceased to be a Member.

TRUSTEES INDEMNITIES

The Academy Trust has opted into the Department of Education’s Risk
Protection Arrangement (‘RPA’), an alternative to insurance where UK
government funds cover losses that arise. The scheme protects Members,
Trustees and the Local Academy Boards from claims arising from negligent
acts, errors or omissions occurring whilst on Academy Trust business. The
scheme provides unlimited cover.
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—¢=¥l~-t— METHOD OF RECRUITMENT & APPOINTMENT OF TRUSTEES

Trustees are appointed by advertising through Academy Ambassadors, by
virtue of their position on the Local Advisory Board as Chair and as a member
of the Finance Committee, through local adverts and professional contacts.

—¢.0-— ¢ POLICIES AND PROCEDURES ADOPTED FOR THE INDUCTION
rrrrrrrrrrrrrr AND TRAINING OF TRUSTEES

Trustees bring a variety of experience from a number of different
backgrounds in not just education, but also industry and commerce. Where
necessary, additional training will be provided on charity, educational, legal,
safeguarding and financial matters. All Trustees are routinely involved with
meetings, reports, plans and other information as necessary, to enable them
to carry out their roles. Assistance and advice is always available from
Academy Trust staff or professional advisors

—¢=l.~—¢— ORGANISATIONAL STRUCTURE

EDpucATiION TRuUST

The organisational structure consists of a Trust Board. The Trust Board take
responsibility for all finance matters the monitoring of teaching, learning and
safeguarding in their school. Full details can be found in the scheme of
delegation on the Trust website. The Principal is responsible for the
performance of the Trust, including teaching, learning and safeguarding

ARRANGEMENTS FOR SETTING PAY AND REMUNERATION
o OF KEY MANAGEMENT PERSONNEL

The Principal’s pay is set by the Board of Trustees, using the guidance from the
DfE and benchmarking information available for similar settings.

RELATED PARTIES AND OTHER CONNECTED CHARITIES
bt AND ORGANISATIONSNGEMENTS FOR SETTING PAY AND
REMUNERATION OF KEY MANAGEMENT PERSONNEL

The Academy Trust was established as a standalone company and does not
have any external sponsors.
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Objectives and Aims

Our mission at Talent Education Trust is to establish an excellent school for inquisitive pupils
where they will learn in both English and Portuguese languages. We will work hand-in-hand with
the Lusophone community in London to establish a school that reflects the values and culture of
English and Portuguese-speaking communities and cultures around the world.

Talent Education Trust delivers a broad and balanced curriculum that offers pupils the
opportunity to communicate fluently in two languages while also acquiring the skills necessary
to cooperate, learn, and interact with each other and the world. We believe that all students can
make better than expected progress and attain high standards if they learn in a high-quality
bilingual environment with outstanding teaching and enrichment available in all subject areas.
Our approach to bilingual teaching will include a strong multicultural dimension, including the
history and geography of both England and Portugal, and the countries where these languages
are spoken.

Talent Education Trust has been established on the following core principles:

1. Excellent curriculum Our curriculum will be broad and balanced and will meet the needs of all
pupils, leading to high standards of academic achievement and personal development. Fun and
engagement will be key elements of all our learning experiences. Further, we expect that Talent
Education Trust will be judged by Ofsted as ‘Good’ or better in its first Ofsted review.

2. Bilingualism Students will have Portuguese lessons each day and will have at least two
supplementary subjects taught in Portuguese: history and geography. We seek to advance the
number of bilingual speakers in London and globally and to instil utmost respect for
multiculturalism in a city where the number of newcomers is rising.

3. Child-centred curriculum We will support all of our pupils to participate fully in learning and
success by meeting the needs of each individual to maximise their later-life outcomes as
bilingual adults.

4, Excellent teaching Our fully qualified teachers have been selected for their commitment to
child-centred, academic excellence and will encourage and support pupils at every opportunity,
in order to meet the high levels of achievement that we have committed to in both English and
Portuguese.
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Objectives and Aims

5. Strong community links Community engagement is one of our priorities, and this is
demonstrated by our efforts in the pre-opening stage. We strive to become a centre of
community for Lusophone speakers in London which welcomes all families, including those who
do not speak Portuguese.

6. State-of-the-art facilities The school facilities have been designed to promote the
collaborative spirit and foster friendships among pupils. We will take full advantage of and
maintain the excellent school site on which Talent Education Trust is built to ensure that it
remains functional and beautiful.

7. Homework We will ensure that all work sent home with students is purposeful and gives
children the opportunity to share their learning experiences with their parents and carers.

8. Parent-friendly approach We understand that our students come from working families and
we will be offering wraparound care at school. From Monday to Friday throughout term time,
Breakfast Club will begin at 7:45am until school begins. After- School Club will run from the end
of school until 6:00pm.

9. After-School Club We see after-school activities as co-curricular activities. They will
complement what pupils are learning throughout the school day and will broaden their in-class
learning experience, help them to achieve a higher level of thinking, and engage in activities
which will help them to develop personally and socially.

10. Lusophone influence Community groups in the Lusophone community such as the Camébes
Institute have offered us unique access to supplementary materials beyond the normal range of
resources, such as additional Portuguese teachers and musical instruments. These will be used
throughout the curriculum and during enrichment times to supplement pupils’ learning and
language skKills.
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The strategies for achieving these objectives and criteria to assess progress towards
objectives were:

Quality of Education
Progress on curriculum:

School leadership have designed and implemented a curriculum across all subjects.
The priorities for leadership are now to review and refine practices ensuring that consistency
across the school is achieved as the school continues to grow.

Quality of teaching:

There are currently 3 full-time teachers (Rec-Y2), all teachers staying at APSoL next year. The
school grows organically every year until our first Reception cohort (2020) reach Year 6 (2026).
So we will appoint an experienced teacher to support the school with leadership requirements.
Teaching standards remain high, with all the children entered for Year 1 Phonics screening
passing. 3 children were disapplied due to entering Year 1 in-year with no English and not having
had access to a full curriculum. Key Stage 1 SATS results were higher than National, pupil
premium children performing very well. Key stage one was externally moderated by Wandsworth
Council, all teacher assessment judgements correctly assessed. The school also had a successful
Ofsted inspection, being graded Good in March 2023.

School improvement plan priorities 2023-24:

e Ensuring that reading remains a high priority for the school, fully in line with Reading
Framework expectations.

e Prior knowledge and skills consistently revisited.

e Robust use of assessment in Early Years including a stronger focus communication and
language development in EYs to ensure children achieve well from their baselines.

e Developing subject leaders

e Ensuring that the renovated building is fully equipped and well designed for purposeful
learning.

Public Benefit

In setting the objectives and planning activities the Trustees have given careful consideration to
ensuring compliance with the Charity Commission’s general guidance on public benefit. The
activities undertaken to further the Academy Trust’s public benefit are:

@® To provide bilingual education to all children attending, independent of their needs or
language competency on entry
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ACHIEVEMENTS & PERFORMANCE

Achievements and Performance:

Reception GLD 2023:

Total in All (27 Boys (17) | Girls (10 | SEND (5) | No English | EAL (12 | FSM/PP
cohort 28 asses assessed) onentry (5 | assessed) |(5)
assessed) .
Total (11 total) 13in total
assessed:27
28t
6 in total
GLD 74% ( 71% (12) | 80% (8) 40% (2) | 20% (1) 67% (8) | B0% (4)
No GLD 26%( 29% (5) | 20%(2) | 60%(3) | BO% (4) 33%(4) | 20% (1)
Those who 3NcE 2 have no | 1 SEND Chwith no | Those who | 1 SEND
did not make | 4 SEN English PTorEN did not
GLD 1MNo Eng one make GLD
2 SEND made GLD | had no
Eng on
entry
Analysis:
This cohort has a greater nu of boys than girls, however, girfls are cutperforming boys as there are more
boys with SEND and new to sh.

Out of the 7 children who did
as they would have had sufficie

GLD, 4 are predicted to achieve KS1 Expectations by the end of Year 2
to acquire English.

5 children with no English on en

spoke Portuguese, 1 Russian. Portuguese speaking children relied on
Portuguese from staff for communi g

@ EYFSP Benchmark (AOLs)

ACHIEVED EXPECTED
URN/ ®  Avg No., ® . ®  Prime ° ° specific Al
Estalh. Serting Name Ellgible GLD "3 Exp. ELGS? coMm PSE PHY Gaals LT MAT uTW EXP Gaals Goals
NCER Natlonal £51.020 —“3‘ =] ToE¥E B3 AW EE 2N nEL ES8W  TI2% B03W  ESOM E7.1% _'5\5«?*
Lacal Authorivy 2418 _72.0“ L 81.7% 852% BbTH L J59% Bl B33Wm B0 e _?DK
2008 Angle Pertuguese School of London 7 _‘M..I!i 12 B15% 9653% 96.3% B TA%  96.3% 100.0% 100.0% bk _Mi*

* Good level of development: pupil achieved ar least expected in all Prime, LIT and MAT goals.
2 Column unatfected by selected performance filter
Flaase consider that the national Conhort for 2019 was approxinnanély 630,000 pupis winen degermining the accuracy of national figurés in this réport,
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Achievements and Performance:
Year 1Phonics Screening 2023:

100% of the children who took the scree
assessment in year 2.

ssed. The 3 children who were disapplied, will take the

Total in All Boys (4 SEND (4 No EAL (12

cohort 19 | (16) assessed) assessed) English on | assessed)
entry

Total Passed (6 in total) | total) (2 (15 in total)

assessed: assessed)

16

(5 in total)
100% (2)

Passed 100% 100% (4) | 100% (12)

(16) (1)
Disapplied | 3 2 (no 1 (No ( Mo
In-year (no English) English)
admission | English)
from BZ
and RM -
will retake
in Y2
Analysis:

3 children disapplied for the phonics screening 2023 are in-year admissions, meaning they joined at different
points in year 1.

All children who have been with us since Reception, passed the phonics screening.
3 Children who did not make GLD in Reception, passed the phonics screening showing great progress.

023
@ Phanics Benchmark

Mark Outcome

Estaly, Mo L] L] LI ]
No.  Estab.Name Cohort Score 045 1623 2431 3236 3740 APS Q A D W WA
NCER National 626200 28% B2 44w 57 205% 4mew 00 oo o 2se e e

DIE Reglon - London 96350 33% 76® 37% 46% 289% S1oW 00%  03%  30% 2"* L
& ]

Local Authosity 2436 3B 49%  38W  50% 298 s2ew 00% 04%  35% :“‘ el
= I

2008 Anglo Portuguese Schoal of Landon 15 1584 0% 00w oo% saw 7asw B oW oow 1saw 00 BeI%

Cohort: Current Year 1 pupils entered far phonics
The threshold mark to be working at or above the standard in phonics is 32
@ Q = Maladministration | @A = Absent | @D = Disapplied | @ WT - Working towards standard | @ WA - Working at or above standard

BT
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Achievements and Performance:
Key Stage One Results 2023:
Total in All Boys (10) Girls (11) EAL (15) PP (9) SEND (2)
cohort: 21
EXP+ EXP+ EXP+ EXP+ EXP+ EXP+
Reading 86% (1 90% (9) 82% (9) 80% (12) 67% (6) 100% (2)
Writing 86% (1 90% (9) 82% (9) 80% (12) 67% (6) 100% (2)
Maths 95% (| 100% (10) 91% (10) 93% (14) 89% (8) 100% (2)
Science 100% 100% (10) 100% (11) 100% (15) 100% (9) 100% (2)
Analysis:
The majority is EAL on e speaking a language cther than English on entry.
One child with no English ntry, needs more time to be able to access the reading and writing requirements
of KS1, but is attaining wi the curriculum.
Qur SEND are performing bove age related expectations. These 2 children are on the register due to the
emotional/behavioural suj need in order to access the leaming.
6 children did not make GLD i eption 2021. 67% (4) of these children, have met KS1 expectations making
goed or better progress.
1 child in this cohort is receiving support for attendance.,
il
@ K51 Summary List
READING WRITING MATHS RWM* RWMS*
Estab. Establishment Cohort (1] oe L] .e .. L] (1] e L] e L] .8
No. o <EXS  2EXS GDS <EXS  2EXS GDS <EXS  2EXS GDS 2EXS GDS 2EXS
- NCER National 643300 315%  68.3%  18.9% 39.7%  60.1%  8.2% 294%  T04%  16.3% S6.0%  62%  55.7%
’ [ . ] = . m [
. DFE Reglon - London o7aon  2BT%  711%  225% 353%  644%  12.0% 26.7%  T3A%  209% are cure,
o e = S m e
- Local Authority 2543 09%  T30%  254% LB CT L LA L% 745%  252% 62.4%  9.2%  63.2%
[ ] o m [
2008 Anglo Portuguese School of London o 1:3u 857% 333 1:_3.;, B57%  286% 488 952% 333w cam onae
T ] D]

<EXS: Below expected standard (@ Engagement Model, ® Pre-Key stage foundations, » Not metv‘working toward expected standard)

2EXS: Met or exceeding the expected standard (@ Working at expected standard, ® Greater depth
GDS: @ Greater depth of expected standard

* Multi-subfect indicaters: Fupis working or respective stondard in ol respective subjiects.
=+ Colvort: denominators used in percenioge calcviations may vory by subject.
- = value suppressed, negliginle or unavailable.

of expected standard)

Dexails of the LAs in your DfE Region can be found here: hoops:/Yaww neer orgfPublicRessurces/PublicDocuments/dfe_regions pdf

NCER National based on 643,304 puplls in 16,473 schools from 153 LAs
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Attendance
Analysis

Attendance

Authorised

Unauthorised

Persistent Absentees (-10%)

Present

Lates

0% 20% 40% 60% 80% 100%

Talent Education Trust
Attendance analysis for Anglo-Portuguese School of London (APSOL):

Overall attendance figure is improving as the cohorts get older. The % for
2022-23 was 94.04%

Early childhood iliness is quite common in this age range.

APSOL only had young cohorts Reception-Year 2 in the year 2022-23

Pupil Premium attendance is in line with Non-Pupil Premium.

School Education Welfare Officer is notified of persistent absentees and will
communicate with parents if attendance monitoring procedures do not

indicate an improvement in the child’s attendance.

RimberioFradel and Spies Co
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raising standards
impraving lives

Inspection of Anglo Portuguese School
of London

25 Courthouse Way, London SW18 400G

Inspection dates: 28 and 29 March 2023
Overall effectiveness Good

The quality of education Good

Behaviour and attitudes Good

Personal development Good

Leadership and management Good

Early years provision Good

Not previously inspected under section 5

Previous inspection grade of the Education Act 2005



KK
Ofsted
What is it like to attend this school?

Leaders want the very best for pupils in this school as it expands over the years.

They have high expectations for all pupils, including those with special educational
needs and/or disabilities (SEND). Pupils have positive attitudes and enjoy learning.
They are confident that adults take care of them. Leaders help to keep pupils safe.

The school is calm. Pupils move around the school sensibly. They are polite and
behave well in lessons. Pupils are proud to attend the school and work hard. They
know to speak to an adult if they have any worries. Staff deal with any concerns
swiftly.

Leaders ensure that pupils take part in a range of extra-curricular experiences.
These include visiting an art gallery and a farm, and attending clubs that reflect
pupils’ interests. Leaders encourage pupils to take on responsibilities, for example as
eco-school members, house captains and friendship buddies.

Leaders offer a well-structured curriculum supported with a comprehensive
approach for pupils to learn the Portuguese language. It helps pupils’ development
in their speaking, listening and writing skills. Leaders involve parents and carers in
their children’s learning. This includes through a range of workshops to share pupils’
learning experiences and celebrate their achievements.

What does the school do well and what does it need to do
better?

The curriculum is ambitious and sequenced well. Leaders think carefully about the
end goals they want pupils to achieve, induding up to Year 6, although there are
currently pupils up to Year 2 only. They review subject content regularly to ensure it
builds progressively as the school expands. For example, in history, pupils learn
about the chronology of significant historical events in the reign of kings and
queens. Pupils produce work that they are proud of. However, sometimes, teaching
does not revisit crucial knowledge and skills regularly. This limits pupils’ subject-
specific understanding on these occasions.

Teachers’ subject knowledge is secure. They check and address misconceptions in
pupils’ understanding. Adults support pupils with SEND to access the full range of
subjects within the curriculum. They adapt their teaching to address gaps in what
pupils understand. Teachers use resources to help pupils deepen their
understanding. For example, in mathematics, children in Reception used coloured
sticks to complete and extend colour patterns. Teachers encourage children to use
mathematical vacabulary when describing three-dimensional shapes. Leaders ensure
that learning experiences in the early years are well planned and purposeful.

Leaders prioritise reading from the moment pupils start school. Trained staff deliver
the phonics programme consistently. Staff use books to match and rehearse the
sounds pupils learn. Teachers help pupils remember newly introduced sounds and
practise them in their writing. Leaders use assessment to identify pupils at risk of

Inspection report: Anglo Portuguese School of London 2
28 and 29 March 2023



falling behind. Staff support pupils to catch up in learning the sounds they need to
know. Teachers encourage pupils to persevere in attempting to decode unknown
words, particularly when reading aloud. Pupils describe the characters in books they

enjoy reading. They achieve well and read with confidence. Staff support pupils who
speak English as an additional language to read fluently.

Leaders have clear expectations for pupils’ behaviour which are well understood by
all. Pupils valued the opportunity to choose their rewards. Staff support children in
Reception in learning how to follow routines independently. For instance, children
are encouraged to focus while sitting still on the carpet and put on their coats

independently to go outside. Staff make the most of the outdoor space to support all
the areas of learning.

Leaders promote pupils’ personal development through the curriculum and
assemblies. Staff encourage pupils to respect the rights of others. Leaders ensure
that pupils are taught about the importance of physical health and eating a balanced

diet. Leaders promote pupils’ mental health positively. Adults help pupils to describe
their feelings and emotions.

Those responsible for governance have established high aspirations that underpin
their decisions and actions. They are instrumental in steering the school's vision as it
grows. Staff reported that workload is high at this time of the school's growth and
context. However, they felt confident that they were managing their responsibility
and time appropriately.

Safeguarding
The arrangements for safeguarding are effective.

Leaders use robust systems and procedures to keep children safe. Staff receive
regular training and updates to ensure they know how to identify and help pupils in
need. Leaders and staff build positive links with parents. They know pupils and
families weil.

Staff support pupils to develop an understanding of safety. For example, in design
and technology, adults teach pupils how to shape their hands, hold a knife and cut
fruit and vegetables safely. Leaders provide opportunities to help pupils leam about
healthy relationships and staying safe online.

What does the school need to do to improve?

(Information for the school and appropriate authority)

B Sometimes, teaching does not revisit crucial knowledge and skills regularly. This
limits pupils’ recall of subject-specific knowledge and understanding on these
occasions. Leaders should ensure that teaching supports pupils to remember and
recall key knowledge fluently that they have been taught over time.

Inspection report: Anglo Portuguese School of London 3
28 and 29 March 2023



Ofsted
How can I feed back my views?

You can use Ofsted Parent View to give Ofsted your opinion on your child's school,
ar to find out what other parents and carers think. We use information from Ofsted
Parent View when deciding which schools to inspect, when to inspect them and as
part of their inspection.

The Department for Education has further guidance on how to complain about a
school.

Further information

You can search for published performance information about the school.

In the report, 'disadvantaged pupils' refers to thase pupils who attract government
pupil premium funding: pupils claiming free school meals at any point in the last six
years and pupils in care or who left care through adoption or another formal route.

Inspection report: Anglo Portuguese School of Londan 4
28 and 29 March 2023




Oféted

School details

Unique reference number 143739

Local authority Wandsworth
Inspection number 10255297

Type of school Primary

School category Academy free school
Age range of pupils 41011

Gender of pupils Mixed

Number of pupils on the school roll &9

Appropriate authority Board of trustees

Chair of trust Christopher Toye and Regina dos Santos
Duarte {Co-Chairs)

Principal Marta Correia

Website angloportugueseschool.org

Date of previous inspection Not previously inspected

Information about this school

B The school opened as a Free School in September 2020 and is part of the Talent
Education Trust (Free Schools). It aims to provide a bilingual curriculum in English
and Portuguese.

B The school currently has one class each in Reception, Year 1 and Year 2. When
full, the school will cater for up to 420 pupils from Reception up to Year 6.

B The principal was appointed in April 2020 and an assistant headteacher in
September 2022.

B The school is undergoing the last phase of major building works due to be
completed in summer 2023,

B The school does not make use of any alternative providers.

Inspection report: Anglo Portuguese School of Londaon 5
28 and 29 March 2023



Ofsted
Information about this inspection

The inspector(s) carried out this graded inspection under section 5 of the Education
Act 20065.

B This was the first routine inspection the school had received since the COVID-19
pandemic began. Inspectors discussed the impact of the pandemic with leaders
and have taken that into account in their evaluation of the school.

B Inspectors met with a chair of the trustees, a local authority representative, the
principal, senior leaders, and a range of staff.

B Inspectors carried out deep dives in reading, mathematics, history, art, and
design and technology. For each deep dive, inspectors met with subject leaders,
visited a sample of lessons, met with teachers, spoke to some pupils about their
learning and considered pupils’ work.

B Inspectors considered the curriculum in other subjects.

B Inspectors considered information provided about safeguarding arrangements.
They scrutinised safeguarding records and the single central record. Inspectors
reviewed procedures and processes by talking to leaders and staff, and through
discussions with pupils.

B Inspectors considered the views of parents, pupils and staff, including through
Ofsted’s online surveys,

Inspection team

Lascelles Haughton, lead inspector His Majesty’s Inspector

Sylvia Kerambrum Ofsted Inspector

Inspection report: Angle Portuguese School of London ﬁ
28 and 29 March 2023



The Office for Standards in Education, Children's Services and Skills (Ofsted)
regulates and inspects to achieve excellence in the care of children and young
pecple, and in education and ckills for leamers of all ages. It regulates and
inspects childcare and children’s social care, and inspects the Children and Family
Court Advisory and Support Service (Cafcass), schools, colleges, initial teacher
training, further education and skills, adult and community leaming, and education
and training in prisons and other secure establishments. It assesses council
children's services, and inspects services for children looked after, safeguarding and
child protecticn.

If you would like a copy of this document in a different farmat, such as large print
or Braille, please telephone 0300 123 1231, or email enguiries Sofsbed.gov.uk.

You may reuse this information (not including logos) free of charge in any format
or medium, under the terms of the Open Government Licence. To view this licence,
visit www.nationalarchives. gov.uk/doc/open-government-licenoe/, write to the
Information Policy Team, The Mational Archives, Kew, Landom TWS 404, or email:
pei@nationalarchives.gsi.gov.uk.

This publication is available at http:/reports.ofsted . gov.uk/.

Interested in our work? You can subscribe to our monthly newsletter for more
information and updates: http://eepurl.com/iTrDn.

Piccadilly Gate
Shore Strest
Manchester
M1 2WD

T: 0300 123 1231
Textphone: 0161 618 8524
E: enquiriesi@ofcted qov. uk
W wirw.gov.ukyofsted

€ Crown copyright 2023

Inspection report: Anglo Portuguese School of Londan ?
28 and 29 March 2023
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Growing Concern:

After making appropriate enquiries, the Board of Trustees has a reasonable expectation that
the Academy Trust has adequate resources to continue in operational existence for the
foreseeable future. For this reason, it continues to adopt the going concern basis in preparing
the Financial Statements. Further details regarding the adoption of the going concern basis
can be found in the Statement of Accounting Policies.

Financial Performance

Most of the academy trust’s income is obtained from the Education and Skills Funding Agency
ESFA) in the form of recurrent grants, the use of which is restricted. The grants received in the
year from the ESFA amounted to £759,298 (2022: £573,310) and the associated expenditure of
£750,971 (2022: £501,561) are shown as restricted funds in the Statement of Financial Activities.
The revenue fund surplus at the end of the year was £126,027 (2022: £89,724).

Reserves Policy

The Board of Trustees will review the reserve levels annually. The review will encompass the
nature of the income and expenditure streams, the need to match income with commitments
and the nature of reserves. The minimum target for these reserves should be equal to one
month’s average operational costs such as salaries and pensions, occupancy costs and
external services costs. The reason for this is to provide sufficient working capital to cover
delays between spending and receipt of grants and to provide a cushion to deal with
unexpected emergencies such as urgent maintenance. Total funds for the trust at 31 August
2023 were £204,765, this was made up of £69,738 of fixed asset funds, a pension reserve of
£9,000 and general revenue funds of £126,027.

Investment Policy

The Trust does not currently have any investments. Academy Trustees will ensure that
investment risk is properly managed. When considering whether to make an investment,
Trustees will:
« Act within their powers to invest, as set out in our Articles of Association;
e Exercise caution in all investments, reducing risk and ensuring that the Trust acts with the
utmost integrity;
« Take investment advice from a professional adviser, as appropriate;
« Ensure that exposure to investment products is tightly controlled so that security of funds
takes precedence over revenue maximization;
« Ensure that all investment decisions are in the best interests of the Trust and command
broad public support. Trustees will seek prior approval from the Education and Skills
Funding Agency for investment transactions that are novel or contentious.
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The Trust has identified the following as a sample of the risks and uncertainties it faces and
the means by which it intends to control against them: BLANK IN APSOL VERSION

Plans for future periods The Academy Trust’s plans for future periods are:

® To continue to grow the school with new year groups joining

® To continue to work with the Department for Education on the completion of the school
building project

Disclosure of Information to Auditors In so far as the Trustees are aware:

® there is no relevant audit information of which the Academy Trust’s Auditor is unaware; and
@ the Trustees have taken all steps that they ought to have taken to make themselves aware
of any relevant audit information and to establish that the Auditor is aware of that
information. The Trustees would like to propose that Folkes Worton be reappointed as the
auditors for Talent Education Trust for 2023 - 2024. This report, incorporating a Strategic
Report, was approved by order of the Board of Trustees on 12th December 2023 and signed
on their behalf by: 1. Extra text note Enter user text here... The Trustees' Report, incorporating
a strategic report, was approved by order of the Board of Trustees, as the company directors,
on 12 December 2023 and signed on its behalf by:

DocuSigned by

Uu‘is‘foﬂ[wr Tog

Christopher Toye
Chair of Trustees
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Statement

Scope of Responsibility

Scope of responsibility As Trustees, we acknowledge we have overall responsibility for ensuring
that Talent Education has an effective and appropriate system of control, financial and
otherwise. However, such a system is designed to manage rather than eliminate the risk of
failure to achieve business objectives, and can provide only reasonable and not absolute
assurance against material misstatement or loss. As Trustees, we have reviewed and taken
account of the guidance in DfE's Governance Handbook and competency framework for
governance.

The Board of Trustees has delegated the day-to-day responsibility to the Principal, as
accounting officer, for ensuring financial controls conform with the requirements of both
propriety and good financial management and in accordance with the requirements and
responsibilities assigned to it in the funding agreement between Talent Education and the
Secretary of State for Education. They are also responsible for reporting to the Board of
Trustees any material weaknesses or breakdowns in internal control.

Governance

The information on governance included here supplements that described in the Trustees'
Report and in the Statement of Trustees' Responsibilities. The Board of Trustees has formally
met 4 times during the year. Attendance during the year at meetings of the Board of Trustees
was as follows:

Trustee Meetings attended Out of a possible

Regina Duarte

Rachel Martin

MNuno Paralta Andrade
Bermard Stilwell
Christopher Toye, Chair
Pedro Xavier

Catia Verguete

Ana Silva

= k= O =
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The Trustees have made only minor changes to the governance structure in the year but are
looking to make more in 2023-24. The Trust recognises that as they grow there is a need for
more specialist Trustees to be involved and that the time commitment from each can be
substantial. The setting up of the Finance and Audit Committee is the first change and this will
be followed by a skills audit to ensure the Trust has the skillset to fulfil all of their
responsibilities The Trustees have reviewed the need to meet more times in a year and have set
up further meetings in 2023- 24 to ensure that there are at least six.

Review of value for money

As accounting officer, the Principal has responsibility for ensuring that the Academy delivers
good value in the use of public resources. The accounting officer understands that value for
money refers to the educational and wider societal outcomes achieved in return for the
taxpayer resources received. The accounting officer considers how the Academy’s use of its
resources has provided good value for money during each academic year, and reports to the
Board of Trustees where value for money can be improved, including the use of benchmarking
data where appropriate. The accounting officer for the Academy has delivered improved value
for money during the year by 2022-23.
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The purpose of the system of internal control

The system of internal control is designed to manage risk to a reasonable level rather than to
eliminate all risk of failure to achieve policies, aims and objectives. It can, therefore, only
provide reasonable and not absolute assurance of effectiveness.

The system of internal control is based on an on-going process designed to identify and
prioritise the risks to the achievement of Academy policies, aims and objectives, to evaluate
the likelihood of those risks being realised and the impact should they be realised, and to
manage them efficiently, effectively and economically. The system of internal control has
been in place in Talent Education for the year 1 September 2022 to 31 August 2023 and up to
the date of approval of the annual report and financial statements.

Capacity to handle risk The Board of Trustees has reviewed the key risks to which the
Academy is exposed together with the operating, financial and compliance controls that
have been implemented to mitigate those risks. The Board of Trustees is of the view that
there is a formal ongoing process for identifying, evaluating and managing the Academy's
significant risks that has been in place for the year 1 September 2022 to 31 August 2023 and
up to the date of approval of the annual report and financial statements. This process is
regularly reviewed by the Board of Trustees.

The risk and control framework

The Academy’s system of internal financial control is based on a framework of regular
management information and administrative procedures including the segregation of duties
and a system of delegation and accountability. In particular, it includes:

® comprehensive budgeting and monitoring systems with an annual budget and periodic
financial reports which are reviewed and agreed by the Board of Trustees

@ regular reviews by the Finance and General Purposes Committee of reports which indicate
financial performance against the forecasts and of major purchase plans, capital works and
expenditure programmes

@ setting targets to measure financial and other performance

@ clearly defined purchasing (asset purchase or capital investment) guidelines

@ identification and management of risks The Board of Trustees has decided to employ TIAA
as internal auditor.

This option has been chosen because....

The internal auditor's role includes giving advice on financial and other matters and
performing a range of checks on the Academy's financial systems. In particular, the checks
carried out in the current period included testing of key financial controls. On an annual
basis, the internal auditor reports to the Board of Trustees through the finance and general
purposes committee on the operation of the systems of control and on the discharge of the
Board of Trustees' financial responsibilities and annually prepares a summary report to the
committee outlining the areas reviewed, key findings, recommendations and conclusions to
help the committee consider actions and assess year on year progress.
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T
Review of effectiveness

As accounting officer, the Principal has responsibility for reviewing the effectiveness of
the system of internal control.

During the year in question the review has been informed by:

® the work of the internal auditor;

@ the financial management and governance self-assessment process;

@ the school resource management self-assessment tool;

® the work of the executive managers within the Academy who have responsibility for
the development and maintenance of the internal control framework.

@ the work of the external auditors;

The accounting officer has been advised of the implications of the result of their review
of the system of internal control by the finance and general purposes committee and a
plan to address weaknesses and ensure continuous improvement of the system is in
place.

Approved by order of the members of the Board of Trustees on 12 December 2023 and
signed on their behalf by:

DocuSigned by Decubigned by
(luristophr Toge Marta (srviia
muumm:m I MADEFFIOERAGE. . . .. oo re e s ransnns
Christopher Toye Marta Correia

Chair of Trustees Accounting Officer
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Statement of
regularity

STATEMENT ON REGULARITY, PROPRIETY AND COMPLIANCE

As accounting officer of Talent Education | have considered my responsibility to notify the
Academy Board of Trustees and the Education and Skills Funding Agency (ESFA) of material
irregularity, impropriety and noncompliance with terms and conditions of all funding received
by the Academy, under the funding agreement in place between the Academy and the
Secretary of State for Education.

As part of my consideration | have had due regard to the requirements of the Academy Trust
Handbook 2022.

| confirm that | and the Academy Board of Trustees are able to identify any material irregular
or improper use of all funds by the Academy, or material non-compliance with the terms and
conditions of funding under the Academy's funding agreement and the Academy Trust
Handbook 2022.

| confirm that no instances of material irregularity, impropriety or funding non-compliance
have been discovered to date. If any instances are identified after the date of this statement,
these will be notified to the Board of Trustees and ESFA

Doculigned by,

Marta (prvuia

G1&BAOEFFOFEACE. .
Marta Correia

Accounting Officer
Date: 12 December 2023
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Statement of
Trustees’
Responsibilities

The Trustees (who are also the directors of the charitable company for the purposes of
company law) are responsible for preparing the Trustees' Report and the financial
statements in accordance with the Academies Accounts Direction published by the
Education and Skills Funding Agency, United Kingdom Accounting Standards (United
Kingdom Generally Accepted Accounting Practice) and applicable law and regulations.
Company law requires the Trustees to prepare financial statements for each financial year.

Under company law, the Trustees must not approve the financial statements unless they are
satisfied that they give a true and fair view of the state of affairs of the charitable company
and of its incoming resources and application of resources, including its income and
expenditure, for that period. In preparing these financial statements, the Trustees are
required to:

@ select suitable accounting policies and then apply them consistently;

@ observe the methods and principles of the Charities SORP 2019 and the Academies
Accounts Direction 2022 to 2023;

® make judgements and accounting estimates that are reasonable and prudent;

@ state whether applicable UK Accounting Standards have been followed, subject to any
material departures disclosed and explained in the financial statements;

@ prepare the financial statements on the going concern basis unless it is inappropriate to
presume that the charitable company will continue in business.

The Trustees are responsible for keeping adequate accounting records that are sufficient to
show and explain the charitable company's transactions and disclose with reasonable
accuracy at any time the financial position of the charitable company and enable them to
ensure that the financial statements comply with the Companies Act 2006. They are also
responsible for safeguarding the assets of the charitable company and hence for taking
reasonable steps for the prevention and detection of fraud and other irregularities. The
Trustees are responsible for ensuring that in its conduct and operation the charitable
company applies financial and other controls, which conform with the requirements both of
propriety and of good financial management. They are also responsible for ensuring grants
received from ESFA/DfE have been applied for the purposes intended. The Trustees are
responsible for the maintenance and integrity of the corporate and financial information
included on the charitable company's website. Legislation in the United Kingdom governing
the preparation and dissemination of financial statements may differ from legislation in other
jurisdictions.

Approved by order of the members of the Board of Trustees on 12 December 2023 and signed
on its behalf by:

DecuSigned by

{',fu"iﬂfap{ur T?nrt.
...... T ATRAMAL . s cen s s n s ssnannaan

Christopher Toye
Chair of Trustees
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TALENT EDUCATION
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INDEPENDENT AUDITORS' REPORT ON THE FINANCIAL STATEMENTS TO THE MEMBERS OF
TALENT EDUCATION

Opinion

We have audited the financial statements of Talent Education ({the ‘academy’) for the year ended 31 August
2023 which comprise the Statement of Financial Activities, the Balance Sheet, the Statement of Cash Flows
and the related notes, including a summary of significant accounting policies. The financial reporting framework
that has been applied in their preparaticn is applicable law, United Kingdem Accounting Standards (United
Kingdom Generally Accepted Accounting Practice), including Financial Reporting Standard 102 'The Financial
Reporting Standard applicable in the UK and Republic of Ireland’, the Charities SORP 2019 and the Academies
Accounts Direction 2022 to 2023 issued by the Education and Skills Funding Agency.

In our opinion the financial statements:

" give a true and fair view of the state of the Academy's affairs as at 31 August 2023 and of its incoming
resources and application of resources, including its income and expenditure for the year then ended:;

N have been properly prepared in accordance with United Kingdom Generally Accepted Accounting
Practice; and

- have been prepared in accordance with the requirements of the Companies Act 2006, the Charities
SORP 2019 and the Academies Accounts Direction 2022 to 2023 issued by the Education and Skills

Funding Agency.

Basis for opinion

We conducted our audit in accordance with International Standards on Auditing (LK) (ISAs (UK)) and applicable
law. Our responsibilities under those standards are further described in the Auditors' responsibilities for the audit
of the financial statements section of our report. We are independant of the Academy in accordance with the
ethical requirements that are relevant to our audit of the financial statements in the United Kingdom, including
the Financial Reporting Council's Ethical Standard, and we have fulfiled our other ethical responsibilities in
accordance with these requirements. We believe that the audit evidence we have obtained is sufficient and
appropriate to provide a basis for our opinion.

Conclusions relating to going concern

In auditing the financial statements, we have concluded that the Trustees' use of the going concern basis of
accounting in the preparation of the financial statements is appropriate.

Based on the work we have performed, we have not identified any material uncertainties relating to events or
conditions that, individually or collectively, may cast significant doubt on the Academy's ability to continue as a
going concemn for a period of at least twelve months from when the financial statements are authorsed for
issue.

Our responsibilites and the responsibilities of the Trustees with respect to going concem are described in the
relevant sections of this report.
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INDEPENDENT AUDITORS' REPORT ON THE FINANCIAL STATEMENTS TO THE MEMBERS OF
TALENT EDUCATION (CONTINUED)

Other information

The other information comprises the information included in the Annual Report other than the financial
statements and our Auditors’ Report therecn. The Trustees are responsible for the other information contained
within the Annual Report. Our opinion on the financial statements does not cover the other information and,
except to the extent otherwise explicitly stated in our report, we do not express any form of assurance
conclusion thereon. Our responsibility is to read the other information and, in doing so, consider whether the
other informaticn is materially inconskstent with the financial statements or our knowledge obtained in the course
of the audit, or otherwise appears to be materially misstated. If we identify such materal inconsistencies or
apparent material misstatements, we are required to determine whether this gives rise to a material
misstatement in the financial statements themselves. If, based on the work we have performed, we conclude
that there is a material misstaternent of this other information, we are required to report that fact.

We have nathing to report in this regard.
Opinion on other matters prescribed by the Companies Act 2006

In our opinion, based on the work undertaken in the course of the audit:

- the information given in the Trustees' Repart including the Strategic Report for the financial year for which
the financial staterments are prepared is consistent with the financial statements.

* the Trustees' Report and the Strategic Report have been prepared in accordance with applicable legal
requirements.

Matters on which we are required to report by exception

In the light of our knowledge and understanding of the Academy and its environment obtained in the course of
the audit, we have not identified material misstatements in the Trustees' Report including the Strategic Report.

We have nothing to report in respect of the following matters in relation to which the Companies Act 2006
requires us io report to you if, in our opinion:

* adequate accountiing records have not been kept, or refurns adeguate for our audit hawe not been
received from branches not visited by us; or

- the financial staterments are not in agreement with the accounting records and returns; or

- cerain disclosures of Trustees' remuneration specified by law are not made, of
we have not received all the information and explanations we require for our awdit.

Rezponsibilites of trustees

Az explained more fully in the Statement of Trustees' Responsibilities, the Trustees (who are also the directors
of the Academy for the purposes of company law) are responsible for the preparation of the financial statements
and for being satisfied that they give a true and fair view. and for such internal conirol as the Trustees determine
is necessary to enable the preparation of financial statements that are free from materal misstatement, whether
due 1o fraud or ermor.

In preparing the financial statements, the Trustees are responsible for assessing the Academy's ability to
continue as a going concern, disclosing, as applicable, matters related to going concern and using the going
concern basis of accounting unless the Trustees either intend to liguidate the Academy or to cease operations,
or have no realistic alternative but to do so.
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INDEPENDENT AUDITORS' REFORT ON THE FINANCIAL STATEMENTS TO THE MEMBERS OF
TALENT EDUCATION (CONTINUED)

Auditors’ responsibilities for the audit of tha financial statemants

Our objectives are to oblain reasonable assurance about whether the financial statements as a whole are free
from material migstatement, whether due to frawd or error, and to issue an Auditors' Report that includes our
opinion. Reasonable assurance is a high level of assurance, but is not a guarantee that an audit conducted in
accordance with 1SAs (UK) will always detect a material misstaternent when it exists. Misstatements can arise
from fraud or error and are considered material if, individually or in the aggregate, they could reasonably be
expected to influence the economic decisions of users taken on the basis of these financial statements.

Iregularities, including fraud, are instances of non-compliance with laws and regulations. We design
procedures in line with our responsibilities, outlined above, to detect material misstatements in respect of
irregularities, including fraud. The extent to which our procedures are capable of detecting irreqularities,
including fraud iz detailed below:

[Explanation as to what extent the audit was considered capable of detecting irreqularities, including frawd.]

A further description of our responsibilities for the audit of the financial statements is located on the Financial
Reporting Council’s website at: www. frc.org. uk/auditorsresponsibilities. This description forms part of ouwr
Auditors” Report.

Uzea of our report

This report is made solely to the Academy's members, as a body, in accordance with Chapter 3 of Part 16 of the
Companies Act 2006. Our awdit work has been undertaken so that we might state to the Academy's members
those matters we ane required o state to them in an Auditors’ Repont and for no other purpose. To the fullest
extent permitted by law, we do not accept or assume responsibility to anyone other than the Academy and its
members, as a body, for our audit work, for this report, or for the opinions we have formed.

(Fia g

TOET4IEMIFLAARS

John Hegney (Senior Statutory Auditor)

for and an behalf of
Folkes Worton

15-17 Church Street
Stourbridge

West Midlands

DY& 1LU

12 December 2023
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INDEPENDENT REPORTING ACCOUNTANT'S ASSURANCE REPORT ON REGULARITY TO TALENT
EDUCATION AND THE EDUCATION AND SKILLS FUNDING AGENCY

In accordance with the terms of our engagement letter dated [enter date here] and further to the requirements of
the Education and Skills Funding Agency (ESFA) as included in the Academies Accounts Direction 2022 to
2023, we have carried out an engagement to obtain limited assurance about whether the expenditure disbursed
and income received by Talent Education during the year 1 September 2022 to 31 August 2023 have been
applied to the purposes identified by Parliament and the financial transactions conform to the authorities which
govern them.

This report i made solely to Talent Education and ESFA in accordance with the terms of our engagement
letter. Our work has been undertaken o that we might state to Talent Education and ESFA those matters we
are required to state in a report and for no other purpose. To the fullest extent permitted by law, we do not
accept of assume responsibility to anyone other than Talent Education and ESFA, for our work, for this report,
ar for the conclusion we have formed.

Respective responsibilities of Talent Education’s accounting officer and the reporting
accountant

The accounting officer is responsible, under the requirements of Talent Education's funding agreement with the
Secretary of State for Education dated [enter date here] and the Academy Trust Handbook, extant from 1
Seplember 2022, for ensuring that expenditure disbursed and income received is applied for the purposes
intended by Parliament and the financial transactions conform to the authorities which govemn them.

DOur responsibilities for this engagement are established in the United Kingdom by our profession’s ethical
guidance and are to obfain limited assurance and report in accordance with our engagement letter and the
requirements of the Academies Accounts Direction 2022 to 2023. We report to you whether anything has come
to our attention in carrying out our work which suggests that in all material respects, expenditure disbursed and
income received during the year 1 September 2022 to 31 August 2023 have not been applied to purposes
intended by Parliament or that the financial ransactions do not conform to the authorities which govern them.

Approach

‘We conducted our engagement in accordance with the Framework and Guide for Extermal Auditors and
Reporting Accountant of Academy Trusts issued by ESFA. We performed a limited assurance engagement as
defined in our engagement letter.

The objective of a limited assurance engagement is to perform such procedures as to obiain information and
explanations in order to provide us with sufficient appropriate evidence to express a negative conclusion on
regularity.

A limited assurance engagement is more limited in scope than a reasonable assurance engagement and
consequently does not enable us to obtain assurance that we would become aware of all significant matters that
might be identified in a reasonable assurance engagement. Accordingly, we do not express a positive opinion.

Our engagement includes examination, on a test basis, of evidence relevant to the regularity and propriety of
the Academy's income and expenditure.

Conclusion

In the course of our work, nothing has come to our attention which suggest in all material respects the
expenditure disbursed and income received during the year 1 September 2022 to 31 August 2023 has not been
applied to purposes intended by Parliament and the financial transacticns do not conform to the authorities
which govern them.
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INDEPENDENT REPORTING ACCOUNTANT'S ASSURANCE REPORT ON REGULARITY TO TALENT
EDUCATION AND THE EDUCATION & SKILLS FUNDING AGENCY (CONTINUED)

TOE TASHARF CALED

Date: 12 December 2023
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STATEMENT OF FINANCIAL ACTIVITIES (INCORPORATING INCOME AND EXPENDITURE ACCOUNT)

FOR THE YEAR ENDED 31 AUGUST 2023

Restricted
Unrastricted Restricted fixad assat Total Total
funds funds funds funds funds
2023 2023 2023 2023 2022
Mote £ £ £ £ £
Income from:
Donations and capital
grants 4 1,549 - 15,014 16,563 30,518
Other trading activities 38,624 - - 38,624 9,632
Charitable activities = 759,298 = 759,298 573,310
Total incomea 40,173 759,298 15,014 814,485 613 461
Expenditure on:
Charitable activities 8 - 752,973 52,762 BO5,735 556, TBS
Total expanditure - 752,973 52,762 805,735 556,785
Net
incomel{expanditure
40,173 6,325 (37,748 8,750 56,676
Transfers betveen
funds 18 - (12,196) 12,196 - -
Net movement in
funds before other
recognised galns 40,173 (5,871) (25,552) 8,750 56,676
Other recognised
gains:
Actuarial gains on
defined benefit
pension schemes 24 - 13,000 - 13,000 19,000
Net movement in
funds 40,173 7,129 (25,552) 21,750 75,676
Reconciliation of
funds:
Total funds brought
forward 13,961 73,763 95,290 183,014 107 338
Net movement in
funds 40,173 7,129 (25,552) 21,750 75,676
Total funds carried
forward 54,134 BO,B9Z 69,738 204,764 183,014

The Staternent of Financial Activities includes all gains and losses recognised in the year.

The notes on pages 26 to 46 form part of these financial statements.

Page 22
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BALANCE SHEET
AS AT 31 AUGUST 2023

Fixed assels

Tangible assets

Current assets

Debtors

Cash at bank and in hand

Creditors: amounts falling due within one
year

MNet current assets

Total assets less current liabilities

MNet assats excluding pension asset /
liability

Defined benefit pension scheme asset |
liability

Total net assots

Funds of the Academy
Restrictad funds:

Fixed aszat funds
Restricted income funds

Restricted funds excluding pension liability /

assat

Pension reserve

Total restricted funds
Unrestricted income funds

Total funds

MNote

14

15

16

24

18
18

18
18

18
18

2023

£

69,737

69,737
94,193
137,757
231,950

(105,923)

126,027

195,764

195,764

9,000

204,764

|
69,738
71,892
141,630
9,000

150,630

54,134

204,764

2022
£
95,260
95,280
61,488
225,459
286,947
(187,223)
89,724
185,014
185,014
(2,000)
183,014
L]
85,290
75,763
171,053
(2,000)
168,053
13,961
183,014
I

Page 23
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BALANCE SHEET (CONTINUED)
A3 AT 31 AUGUST 2023

The financial statements have been prepared in accordance with the provisions applicable to entities subject to
the small companies regime.

The financial statements on pages 22 to 46 were approved by the Trustees, and authorised for issue on 12
December 2023 and are signed on their behalf, by:

Decufgned by

[[Lhﬂoﬁn.w Toe

DROTTTGTZEASLA

Christopher Toye
Chair of Trustees

The notes on pages 26 to 46 form part of these financial statemenis.
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STATEMENT OF CASH FLOWS
FOR THE YEAR EMDED 31 AUGUST 2023

2023 2022
Note £ £
Cash flows from operating activities
MNet cash {used in)provided by operating activities 20 (75,507) 187,009
Cash flows from investing activities 21 (12,195) {12,388)
Change in cash and cash eguivalents in the year (87, 702) 174 621
Cash and cash equivalents at the beginning of the year 225,459 50,838
Cash and cash equivalents at the end of the year 22 23 137,767 225459

The notes on pages 26 to 46 form pan of these financial statements
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WOTES TO THE FINMANCIAL STATEMENTS
FOR THE YEAR ENDED 31 AUGUST 2023

2. Accounting policies

2.1

2.2

A summary of the principal accounting policies adopted (which have been applied consistently,
except where noted), judgements and key sources of estimation uncertainty, is set out below.

Basis of preparation of financial statements

The financial statements of the Academy, which iz a public benefit entity under FRS 102, have been
prepared under the historic cost convention in accordance with the Financial Reporting Standard
Applicable in the UK and Republic of Ireland (FRS 102), the Accounting and Reporting by Charities:
Statement of Recommended Practice applicable to charities preparing their accounts in accordance
with the Financial Reporting Standard applicable in the UK and Republic of Ireland (FRS 102)
{Charities SORP (FRS 102)), the Academies Accounts Direction 2022 to 2023 issued by ESFA, the
Charities Act 2011 and the Companies Act 2006.

Going concarn

The Trustees assess whether the use of going concem is appropriate i.e. whether there are any
material uncertainties related to events or conditions that may cast significant doubt on the ability of
the Academy to continue as a going concern. The Trustees make this assessment in respect of a
period of at least one year from the date of authorization for issue of the financial statements and
have concluded that the Academy has adeguate resources to continue in operational existence for
the foreseeable future and there are no material uncertainties about the Acadermy's ability to
continue as a going concem, thus they continue to adopt the going concem basis of accounting in
preparing the financial statements.

g
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2. Accounting policies (continued)

2.3 Income

All incoming resources are recognised when the Academy has entiterment io the funds, the receipt
is probable and the amount can be measured reliably.

« Grants
Grants are included in the Statement of Financial Activities on a receivable basis. The balance of
income received for specific purposes but not expended during the period is shown in the relevant
funds on the Balance Sheet. Where income is received in advance of meeting any performance-
related conditions there is not unconditional entittement to the income and its recognition is deferred
and included in creditors as defermed income until the performance-related conditions are met.
Where entitlement occurs before income s recehved, the income is accrued.

General Annual Grant is recognised in full in the Staterment of Financial Activities in the year for
which it is receivable and any abatement in respect of the year i deducted from income and
recognised as a liability.

Capital grants are recognised in full when there is an unconditional entitlement to the grant. Unspant
amounts of capital grants are reflected in the Balance Sheet in the restricted fixed asset fund.
Capital grants are recognised when there is entitement and are not deferred over the life of the
asset on which they are expended.

s Donations
Donations are recognised on a receivable basis (where there are no performance-related conditions)
where the receipt is probable and the amount can be reliably measured.

+ Other Income

Other income, including the hire of facilities, is recognised in the year it is receivable and to the
extent the Academy has provided the goods or services.

s« Transfer on conversion
Where assets and liabilities are received by the Academy on conversion to an academy, the
transferred assets are measured at fair value and recognizsed in the Balance Sheet at the point when
the risks and rewards of ownership pass to the Academy. An equal amount of income is recognised
as a transfer on conversion within ‘Income from Donations and Capital Grants” o the net assets
received.

2.4 Expenditure

Expenditure is recognised once thers is a legal or constructive obligation to fransfer economic
benefit to a third party, it s probable that a transfer of economic benefits will be required in
settlement and the amount of the obligation can be measured reliably. Expenditure is classified by
activity. The costs of each activity are made up of the total of direct costs and shared costs,
including suppont costs involved in undertaking each activity. Direct costs attributable to a single
activity are allocated directly to that activity. Shared costs which contribute to more than one activity
and support costs which are not atributable to a single activity are apportioned between those
activiies on a basis consistent with the use of resources. Central staff costs are allocated on the
basis of time spent, and depreciation charges allocated on the porticn of the asset's use.
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2. Accounting policies (continued)

2.4

25

2.6

.7

Expenditure (continued)

Charitable activities

These are costs incured on the Academy’s educational operations, including support costs and
costs relating to the governance of the Academy apportioned to charitable activities.

All resources expended are inclusive of irecoverable VAT,
Tangible fixed assets

Asszets costing £1000 or more are capitalised as tangible fixed assets and are camied at cost, net of
depreciation and any provigion for impairm et

Where tangible fixed assets have been acquired with the aid of specific grants, either from the
government of from the private sector, they are included in the Balance Sheet at cost and
depreciated over their expected useful economic life. Where there are specific conditions attached
to the funding requiring the continued use of the asset. the related grants are credited to a restricted
fixed aszet fund in the Statement of Financial Activities and carmied forward in the Balance Sheet.
Depreciation on the relevant assets is charged directly to the restricted fixed asset fund in the
Staternent of Financial Activities. Where tangible fixed assets have been acquired with unrestricted
funds, depreciation on such assets is charged to the unrestricted fund.

Depreciation s provided on all tangible fixed assets other than freehold land and assets under
construction, at rates calculated to write off the cost of each asset on a straight-line basis over its
expected useful life, as follows:

Depreciation is provided on the following bagis:

Long-term leasehold property - 2% 50 years
Furniture and equipment - 10% 10 years
Computer equipment - 33% 3 years

A review for impairment of a fixed aszet is camied out if events or changes in circumstances indicate
that the carrying value of any fixed asset may not be recoverable. Shortfalls between the camying
value of fived assets and their recoverable amounts are recognised as impairments. Impairment
losses are recognised in the Statement of Financial Activities.

Debtors

Trade and other debtors are recognised at the settlement amount after any trade discount offered.
Prepayments are valued at the amount prepaid net of any trade discounts due.

Cash at bank and in hand
Cash at bank and in hand includes cash and short-term highly liguid investments with a short

maturity of three months or less from the date of acquisition or opening of the deposit or similar
account.
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2. Accounting policies (continuad)
2.8 Liabilities

Liabilities are recognised when there is an obligation at the Balance Sheet date as a result of a past
event, it is probable that a transfer of economic benefit will be required in settlement, and the
amount of the setlemant can be estimated reliably. Liabilities are recognised at the amount that the
Academy anticipates it will pay to sette the debt or the amount it has received as advanced
payments for the goods or services it must provide.

2.9 Financial instruments

The Academy only holds basic financial instruments as defined in FRS 102. The financial azsets and
financial liabilities of the Academy and their measurement bases are as follows:

Financial assets - trade and other debtors are basic financial instruments and are debt instruments
measured at amortised cost as detailed in note 15. Prepayments are not financial instruments.

Cash at bank is classified as a basic financial instrument and is measured at face value.

Financial liabilities - trade creditors, accruals and other creditors are financial instruments, and are
measured at amortised cost as detailed in note 16. Taxation and social security are not included in
the financial instruments disclosure definition. Deferred income is not deemed to be a financial
liability, as the cash settlernent has already taken place and there is an obligation to deliver services
rather than cash or another financial instrument.

2.10 Pensions

Retirermnent benefits to employees of the Academy are provided by the Teachers’ Pension Scheme
{"TPS") and the Local Govemment Pension Scheme ["LGPS"). These are defined benefit schemes.

The TPS i an unfunded scheme and contributions are calculated =0 as to spread the cost of
pensions over employees' working lives with the Academy in such a way that the pension cost is a
substantially level percentage of current and future pensionable payroll. The confributions are
determined by the Government Actuary on the basis of quadrennial valuations using a prospective
unit credit method. TPS Is an unfunded multi-employer scheme with no underlying assets to assign
between employers. Consequently, the TPS is treated as a defined contribution scheme for
accounting purposes and the contributions recognised in the period to which they relate.

The LGPS iz a funded multi-employer scheme and the assets are held separately from those of the
Academy in separate trustee administered funds. Pension scheme assets are measured at fair
value and liabilities are measured on an actuarial basis using the projected unit credit method and
discounted at a rate equivalent to the current rate of retum on a high quality corporate bond of
equivalent term and currency to the liabilites. The actuarial valuations are obtained at least
triennially and are updated at each Balance Sheet date. The amounts charged to operating surplus
are the current service costs and the costs of scheme introductions, benefit changes, settlements
and curtailments. They are included as part of staff costs as incurred. Net interest on the net defined
benefit liabilityasset is also recognised in the Statement of Financial Activities and comprises the
interest cost on the defined benefit obligation and interest income on the scheme assets, calculated
by multiplying the fair value of the scheme assets at the beginning of the period by the rate used to
discount the benefit obligations. The difference between the interest income on the scheme assets
and the actual return on the schiame assets s recognised in other recognised gains and |osses.

Actuarial gains and losses are recognised immediately in other recognised gains and losses.
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2. Accounting policies (continued)

2.11 Fund accounting

Unrastricted income funds represant those resources which may be used towards meating any of
the charitable objects of the Academy al the discretion of the Trustees.

Restrictad fiwad assel funds are resources which are o be applied o specific capilal purposes
impaosed by the funders whera the assal acquired or created is held for a specific purposa.

Restrictad genaral funds comprise all olher restricted funds received with restrictions imposead by tha
funder/donor and include grants from the Department for Education Group.

3. Critical accounting estimates and areas of judgement

Estimates and judgements are continually evaluated and are based on historical experience and other
factors, including expecltations of fulure evenls that are believed o be reasonable under thea

circumstancas.
Critical accounting estimates and assumplions:

The Academy makes estimales and assumplions concerming the futura. The resulling accounting
estimates and assumplions will, by dafinition, seldom egqual the related aclual resulls. The estimates and
gzsumplions that have a significant risk of causing a material adjustment o the carrying amounts of
azsals and liabilities within the next financial year are discussed balow.

The presaent value of the Local Government Pension Scheme defined benefit liability depends on a
mumber of faclors that are delermined on an acluarial basis using a varety of assumplions. The
gzsumplions usad in determining the nel cost or income for pensions include the discount rate. Any
changes in these assumplions, which are disclosed in note 24, will impact the carrying amount of tha
pansion liability. Furthermore a roll forward approach which projects resulls from the latest full actuarial
valuation performed at 31 March 2022 has been used by the actuary in valuing the pansions liability at 31
August 2023, Any differences between the figures derved from the roll forward approach and a full
acluarial valuation would impact on the carmying amount of the pension liability.

4. Income from donations and capital grants

Restricted

Unrestricted  fixed asset Total Tolal
funds funds funds funds
2023 2023 2023 2022
E £ E E
Donations 1,549 - 1,549 63
Capital Grants - 15,014 15,014 30,456
1,549 15,014 16,563 30,519

Total 2022 63 30,456 30,519
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4.  Income from donations and capital grants (continued)

5. Funding for the Academy’s charitable activities

Academy trust education operations

DfE/ESFA grants
General Annual Grant
Other DIE/ESFA grants
Start Up Grants
Pupil Pramium
UIFSM
Othears

COVID-19 additional funding (DfE/ESFA)

Recovery Premium

6. Income from other trading activities

Hire of facilities

Other incoma

Restricted Total Total
funds funds funds
2023 2023 2022

£ £ £
593,128 593,128 373672
54,000 54,000 82,500
14,950 14,950 14,193
75 414 25,414 14 855
71,806 71,806 86,090
759,298 759,298 571,310
B - 2,000

- . 2,000
759,298 759,298 573,310
750,208 759,298 573,310
Unrestricted Total Total
funds funds funds
2023 2023 2022

£ £ £

- . 60

38 624 38,624 9,572
38 524 38,624 9,632

-
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7.  Expenditure

Staff Costs Premisas Other Total Total
2023 2023 2023 2023 2022
E E E E E
Academy trust education
oparalions:
Direct cosls 309,733 - 53,249 162 982 229 TET
Allocated support cosls 142 950 12,353 287 441 442 753 326 998
452 652 12,353 340,690 B80S, T35 556, TBS
Total 2022 - - 556,785 556,785
8. Analysis of expenditure on charitable activities
Summary by fund type
Restricted
funds. Total Total
2023 2023 2022
E E E
Academy trust education operations BO&, 735 BOS, T35 h56. 785
9. Analysis of axpenditure by activities
Activitias
undertaken Support Total Total
diractly costs funds. funds
2023 2023 2023 2022
E E E E
Academy rust education oparations 62 982 442 753 805, T35 556,785
Talal 2022 229 78T 326,998 556,785
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Analysis of expenditure by activities (continued)

Analysis of support costs

Stalf costs
Depraciation
Technology costs
Premises cosls

Stalf training - teachars
Rates

Subscriptions

Admin supplies and stalionary
Advertising

Telaphone cosls
Mobile phones

Admin furniture

Admin ICT
Consultancy - finance
Catering contract

Praject managameant and education

Pearsonnal’HR
Suppaort staff costs
Recruitmeant
Governance cosls
Other support cosls

Academy

trust
aducation Total Total
operations funds funds
2023 2023 2022
E £ £
142,858 142,959 80,507
52,762 52,762 .224
13,822 13,822 7,114
12,353 12,353 8,439
4 426 4,426 1,667
41,5086 41,596 48,134
1,008 1,088 B2z
5479 6,479 3,880
1.853 1,853 11,654
5,032 5,032 4,866
418 418 402
1.742 1,742 729
2,747 2,747 3,654
27,164 27,164 31,625
54 379 54,379 38,540
14,185 14,165 9,306
3513 3,513 34
B.B25 B.B25 4 232
1,989 1,989 1,166
15,178 15,178 9827
30,243 30,243 12,709
442,753 442 753 326,998
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10.

11.

Neat incomeal|{expaenditura)
Mel incoma/|axpendilure) for the year includes:

2023 2022
E E
Depreciation of tangible fixed assels 52,761 34,244
Feas paid to auditors for:
- audit 6,000 5,910
- other sarvices 2,500 1,580
Staff
a. 5taff costs
Staff costs during the year were as follows:
2023 2022
E E
Wages and salanes 336 912 186,781
Social security costs 33129 19672
Pension cosls 77,278 65,585
44T 320 282,038
Agency stalf cosls 5412 15,389
452,732 297 427
b. Staff numbers
The awaraga number of persons employed by the Academy during the year was as follows:
2023 2022
Ho. g [=3
Teachers 4 2
Administration and Support G 3
Managamant 1 1
11 L
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11.

1L

13

Staff (continued)
¢. Higher paid staff

The number aof employees whose employes benefils (excluding employer pension cosls) exceaded
F£60,000 was:

2023 2022
Na. Mo,
In the band £80,001 - £90,000 1 1

d. Key management personnel

Thea key managemeant personnal of the Academy comprisa the Truslees and the senior managemeant
leam as lisled on page 1. The lotal amount of key management personnal benafits (including employer
pension contribulions and employer national insurance contributions) received by key management
parsonneal for thair services 1o the Academy was £ (2022 - £ ).

Trustees’ remuneration and expenses

One or more Trusleas has bean paid remuneralion or has received other banafits from an employment
with the Academy. The principal and other staff Truslees only receive remuneration in respect of servicas
they provide undeartaking the roles of principal and staff members under thair contracts of amploymant.
The walue of Trustees’ ramunaration and other benefils was as follows:

During the year ended 31 August 2023, no Trusies expenses have bean incurred (2022 - EMIL).

Trustees' and Officers’ insurance

The Academy has opted inlo the Department for Education's risk protection arrangament (RPA), an
aglternative to insurance whara UK government funds cover lossas thal anise. This scheme protects
Trusteas and officers from claims arising from negligenl acls, errors or omissions occurring whilst on
academy business, and provides cover up to £10,000,000. It s not possible o quantify the Truslees and
officers indemnity elemeani from the overall cost of the RPA schemea membarship.
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14. Tangible fixed assets

Furniture
and Computer

equipment  equipment Total
£ E E
Cost or valuation
At 1 Seplember 2022 34,282 118,122 152,404
Additions 19,036 aivz 27,208
At 31 August 2023 53,318 126,254 178,612
Depreciation
Al 1 Seplember 2022 4,148 52,966 57,114
Charge for the year 10,664 42,097 52,761
Al 31 August 2023 14,812 95,063 108,875
Net book value
At 31 August 2023 38,506 .21 69,737
At 31 August 2022 30,134 65,156 95,280
15. Debtors
2023 2022
£ E
Due within one year
Trade debtors B.415 3673
Other deblors 127 -
Prepayments and accrued income 59,214 47 418
Tax recovarable 26,433 10,397
84,193 61,488
16. Creditors: Amounts falling due within one year
2023 2022
£ E
Trada credilors 36,078 71,051

Page 36

:lé_q -

AT I



INDEPENDENT AUDITORS'
REPORT ON THE FINANCIAL
STATEMENTS TO THE
MEMBERS OF TALENT
EDUCATION

TALENT EDUCATION
{A Company Limited by Guarantee)

(I_-LG_Q =S ‘ S
£ © AT L O N TR U s

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 AUGUST 2023

16. Creditors: Amounts falling due within one year (continued)

Other taxation and social securily
Other creditors
Accruals and deferred income

17.  Financial instruments

Financial assats
Financial assets maasurad at fair value through income and expenditure

2023

2022

£ £
15,861 4,639
8,956 73,495
45,027 48,038
105,923 197,223
2023 2022

£ £
137,757 225 459
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18. Statement of funds

Balance at 1 Balance at
Septembaear Transfers Gains/ 31 August
2022 Incoma Expenditure infout {Losses) 2023
£ £ £ £ £ £
Unrestricted
funds
Ganaral Funds
1 13,961 40,173 - - - 54,134
Restricted
general funds
Genaral Annual
Grant (GAG) 75,763 593,128 (584, B03) (12,196} - 71,892
Start up grants - 54,000 (54,000) - - -
Pupil Premium - 14,950 {14,950) - - -
UIFSM - 25414 {25,414) - - -
Teachers Pay
and Pension
grant - T1,B06 (71,806) - - -
Pansion
resare (2,000) - (2,000) - 13,000 9,000
T3, 763 759,298 (T52,8973) (12,196} 13,000 B0.B92
Restricted
fixed asset
funds
DOFE | ESFA
capital grants 95,290 15,014 {52,7T62) 12,196 - 69,738
Total
Restricted
funds 169,053 T4, 312 (805,735) - 13,000 150,630
Total funds 183,014 814,485 (805,735) - 13,000 204,764

The spacific purposas for which the funds are to be applied are as follows:

[For each fund held during the year provide a description of how the fund has arisen and the nature of
any restrictions imposed as well as any material transfars between different classes of funds.]

Undar the funding agreement with the Secratary of State, the Academy was not subject o a limit on the
amount of GAG it could carry forward at 31 August 2023,
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18. Statement of funds (continued)

Comparalive information in respact of the preceding year is as follows:

Balance at Balanca at
1 Saplambear Translers Gains/ 31 August
2021 Income  Expenditure imfout (Losses) 2022
E E E £ E F
Unrestricted
funds
Genaral Funds
- all funds 4 268 9,695 - - - 13,861
Balance at Balanca at
1 Saplembear Translers Gains/ 31 August
2021 Income Expenditure imfout (Losses) 2022
E E E E E E
Restricted
general funds
General Annual
Grant (GAG) 16,402 IT3ET2 (301.923) {12.388) - 75,783
Starl up grants - 82,500 {82 500 - - -
Pupil Pramium - 14,1893 {14,183} - - -
UIFSM - 14,855 {14,855} - - -
Other DFE §
ESFA - BG,090 (BG,090) - - -
Covid Recovery
presmium - 2,000 (2,000) - - -
Pension
raser'e - - {21,000} - 19,000 (2,000}
16,402 573,310 (522 581) {12,388) 19,000 T3, 763
Balance at Balanca at
1 Saplembear Translers Gains/ 31 August
2021 Income Expanditure irutoit (Lossas) 2022
£ E E E F F
Restricted
fixed asseat
funds
DFE | ESFA
capilal grants BE,670 30,458 (34,224} 12,388 - 95,200
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18. Statement of funds (continued)

Balance at Balance al
1 Seplembar Translers Gains/ 31 Augusl
2021 Income Expanditure imaut (Lossas) 2022
E E E E F E
Total

Restricted
funds 103,072 G003, 766 (556, TBS) - 19,000 169,053
Total funds 107 338 G613 481 (556, TEE) - 19,000 183014

19.  Analysis of net assets between funds

Analysis of net assets between funds - current year

Restricted

Unrestricted  Restricted fixed assat Taotal

funds funds funds funds

2023 2023 2023 2023

E E E E

Tangible fixed assals - - 69,737 69,737
Currant assals 54,134 177,815 1 231,950
Creditors due within one year - (105,923) - {105,923)
Provisions for liakilities and charges - 5,000 - 8.000
Tatal 54,134 80882 68,738 204,764

Analysis of net assets between funds - prior year
Restricted

Unrastrcted Restricted fixed assel Total

funds funds funds funds

2022 2022 2022 2022

E E E E

Tangible fixed assals - - 95 280 9& 240
Currant assals 13,960 272 987 - 288947
Craditors duea within one year - (197,223) - {197.223)
Provisions for liakilities and charges - (2,000) - {2,000)
Total 13,960 73,764 95,200 183,014
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20. Reconciliation of net income to net cash flow from operating activities

Mel income for the year (as par Statement of Financial Activities)

Adjustments for:

Depraciation

Capital grants fram IME and other capital income

Defined beneafil pansion scheme cost lass contributions payable
Decrease in slocks

{Increasea)/decreass in deblors

{Dacreasa)increasa in craditors

Net cash (used in)iprovided by operating activities

21. Cash flows from investing activities

Purchasa of intangible assels
Capital grants from DFE Group

Net cash used in investing activities

22.  Analysis of cash and cash equivalents

Cash in hand and at bank

Total cash and cash equivalents

2023 2022
£ £
8,750 56,676
52,762 34,224
{15,014) (30,456)
2,000 21,000
- 7,000
(32,705) 1,252
{91,300) 97,313
(75,507) 187,008
2023 2022
£ £
(27,208) (42,844)
15,014 30,456
{12,195) {12,388)
2023 2022
£ £
137,757 225 459
137,757 225 458
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23.  Analysis of changes in net debt

At1
September At 31

2022 Cash flows August 2023

£ £ £

Cash at bank and in hand 225,459 (87,702) 137,757
225,459 (87,702) 137,757

24. Pension commitments

The Academy's employeas belong o wo principal pension schemes: the Teachers' Pansion Schama
England and Wales [TPS) for acadamic and related staff, and the Local Government Pansion Schamea
(LGPS) for non-teaching staff, which is managed by Wandsworth Council Pension Fund. Both are mulli-
employer defined benefil schameas.

The latest actuarial valuation of the TPS relaled to the period endad 31 March 2016 and of the LGPS 31
March 2022.

Conlributions amounting to £8 956 weare payable 1o the schemeas al 31 Augusl 2023 (2022 - £5,084) and
are included within creditors.

Teachers' Pension Scheamea

The Teachers’ Pension Schema (TP3) is a statubory, contributory, defined benefit scheme, governad by
tha Teachers” Pension Scheme Regulations 2014, Membership is aulomatic for full-ime teachars in
acadamies. All teachers have the oplion o opt-out of the TPS following enrclmeant.

The TPS s an unfundad scheme o which both the mamber and employar makes contributions, as a

parcantage of salary - thesa conlribufions are credited to the Exchequer. Retirement and other pension
banafits are paid by public funds provided by Parliament.
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24. Pension commitmeants (continued)
Valuation of the Teachers' Pension Scheme

The Government Actuary, using normal actuarial principles, conducts a formal acluarial review af the
TPS in accordance with the Public Service Pensions (Valualions and Employer Cost Cap) Directions
2014 published by HM Treasury every 4 yaars. The aim of the review is to specify the level of futura
confributions. Actuarial scheme valuations are dependent on assumplicns aboul the value of fulure costs,
dasign of banefils and many other factors. The lalesl acluarial valuation of the TPS was caried out as al
31 March 2018. The valuation report was published by the Department for Education on 5 March 2018,
The key elements of the valuation and subsequent consullation are:

* employer contribution rates set atl 23 68% of pensionable pay (including a 0.08% administration
ey}

. total scheme liabilities (pensions currently in payment and the astimated cost of future banefits) for
service to the affective date of E218,100 million and noticnal assets (estimaled future confributions
together with the nolional investments held al the valuation date) of £186, 100 million, giving a
national past service deficit of £22 000 million

] the SCAPE rate, sat by HMT, is used to determine the notional investment return. The current
SCAPE rate is 2.4% above the rate of CPI, assumed real rate of return is 2.4% in excess of prices
and 2% in excess of samings. The rale of real earmings growth is assumed o be 2.2%. The
assumead nominal rate of return including eamings growlh is 4.45%.

The next valuation resull is due to be implemented from 1 April 2024.
The employer's pension costs paid to TPS in the year amounted o £54 348 (2022 - E36,618).

A copy of the valuation report and supporing documentation is on the Teachers' Pensions website
(https: e teachers pansions.couk/news/employers/2019/04/teachers-pansions-valuation-report. aspx).

Umndar the definitions sat out in FRS 102, the TPS is an unfunded mulli-amployer pansion scheme. The
Academy has accounted for its contributions to the scheme as if it were a defined contribution scheme.
The Academy has set oul above the information available on the schama.

Local Government Pension Scheme

The LGPS is a funded defined benefit pension scheme, with the assals held in separale trusltee-
administered funds. The lotal contribution made for the year ended 31 August 2023 was £26 000 {2022 -
£10,000), of which employer's contribufions lotalled £20000 (2022 - EBDOD) amd employeas’
confributions lotalled £6 000 (2022 - £2,000). The agreed contribution rates for fulure years are  pear
cent for employers and  per cant for employaes.

Parliament has agreed, al the request of the Secretary of State for Education, lo a guarantes that, in the
evant of academy closure, outstanding Local Government Pension Schame liabilities would be met by the
Department for Education. The guarantes came into force an 18 July 2013,

Principal actuarial assumptions

2023 2022

% %

Rate of increase in salaries 39 39
Discount rate for schame liabiliies 525 4.2
Inflation assumption [CPI1) 2.9 29
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24. Pension commitments (continued)

The current morality assumptions include sufficient allowance for future improvements in morality rates.
The assumed life expeciations on retirement age 85 are:

2023 2022
Years Yaars

Retiring loday
Males 0.7 21.0
Females 23.2 235
Retiring in 20 years
Males 20 223
Females 24.6 249
Sensitivity analysis

2023 2022

£000 £000
Discount rate +0.1% 1 12
Discount rate -0.1% {1} (12}
Mortality assumplion - 1 year increasa 1 12
Morfality assumplion - 1 year decrease (1) (12}
CPl rate +0.1% 1 12
CPI rate -0.1% {1} (12}
Share of scheme assets

The Academy's share of the assels in the scheme was:

At 31 AL 31 August

August 2023 2022

£ E

Equities 21,000 7.000

Corporale bonds 6,000 1,000

Property 5,000 1,000
Cash and other liquid assats 1,000 -

Other 4,000 1,000

Total market value of assets 3T,000 10,000

The actual return on scheme assels was £437 (2022 - E0).
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24. Pension commitments (continued)

Thie amounts recognisad in the Statemeant of Financial Activiies are as follows:

Current service cost

Changes in tha prasent value of the dafined benefit obligations were as follows:

At 1 September
Currant sarvice cost
Interest cost

Employes contributions
Actuarial gains

At 31 August

Changes in the fair value of the Academy's share of scheme assels were as follows:

At 1 September
Interest income
Employer contributions
Employes contributions

At 31 August

2023 2022
£ £
(22,000) (29,000)
2023 2022
£ £
12,000 -
22,000 29,000
1,000 -
£,000 2,000
(13,000) {19,000)
28,000 12,000
2023 2022
£ £
10,000 -
1,000 -
20,000 8,000
6,000 2,000
37,000 10,000

25. Members' liability

Each mamber of the charitable company undertakes o contribute to the assets of the company in the
evanl of it being wound up while helshe is a member, or within one year afler helshe ceases lo be a
mamber, such amount as may ba reqguired, nol exceading ENIL Tor the debls and liabilities contracted

bafore hedshe ceases to be a member.
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26. Related party transactions

Owing o the nature of the Academy and the composition of the Board of Trustees being drawn from local
public and privale saclor organisations, transaclions may take place with organisations in which the
trustees have an interest. All ransactions involving such organisations are conducled in accordance with
the requiremeants of the Academy Trust Handbook, including notifying the ESFA of all ransactions made
on or after 1 April 2019 and obtaining their approval where required, and with the Academy's financial
regulations and normal procurament procedures relating lo connecled and related party transactions.
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